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From my experience, I believe that the thing or factor that prevents nursing professionals from using their power and voice to influence healthcare policy is ignorance. Most nursing professionals do not understand the processes involved in policy decision-making or policymaking, and worse, they do not comprehend their role or where they fit in the process. Nursing professionals have a universal call or recognition for better healthcare policies, but very few of these professionals are willing to do something to create the desired change. This ignorance and lack of empowerment of nursing professionals to take up active roles in the policymaking process results in significant gaps in the quality of care and patient healthcare outcomes thanks to poor quality healthcare policies. 
To change mindsets regarding the role and contribution of nursing professionals in healthcare policymaking, I would invest in the education of nursing professionals countrywide about the power they have to influence healthcare policymaking. The idea is to empower them to recognize their abilities to positively affect their working environment and the quality of care offered to the patients. In practice, I could draft up activist activities that the nursing professionals could participate in to help push for specific agendas regarding the aspects of healthcare that they would desire to see change. The idea of partaking in this activity is to demonstrate to them firsthand what they can achieve as nursing professionals when they put the power of their roles in healthcare to demand change. 
The barrier that I would need to overcome to make this impact is the poor attitude that nursing professionals have regarding policymaking and its associated politics. There is a need to demonstrate how specific policies, directly and indirectly, affect them to drive up the interest and desire to demand change. The barrier of workload and compassion fatigue is associated with nursing professionals (Dall’Ora et al., 2020), and adding to that workload would not be met with open arms. The typical hospital is often understaffed, and the nurses in such hospitals tend to be overworked and overlooked (Dall’Ora et al., 2020). There is a need to wheel these professionals in on advocating for healthcare policy change without making them feel like I am adding to their workload. Also, I would need to overcome selfishness seen within professionals where one only is interested in a subject when it upholds their interests. Selfishness underpins the significant barrier yet needs to be addressed to create the desired impact. This barrier could be addressed by imploring their humanity to make the world a better place both for them and for the people and populations they care about. 
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